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EMPLOYMENT POLICY FOR RATIFICATION

THE PREVENTION AND MANAGEMENT OF ALCOHOL, DRUGS AND SUBSTANCE MISUSE IN EMPLOYMENT POLICY

The Prevention and Management of Alcohol, Drugs and Substance Misuse in Employment Policy was introduced in May 2006 and has been subject to consultation throughout the Trust. It was agreed at TCNC on 11 May 2006.

The policy has been reviewed and a summary of the key changes is provided below. It will be available on the Trust’s Intranet shortly.

Principles of the policy:

· To raise awareness of the risks of alcohol and drug misuse

· To protect and maintain the safety and welfare of all employees

· To ensure that the Trust’s responsibility in maintaining a safe working environment is adhered to

· To identify and provide help and support to those with an alcohol or a drug related problem

· To facilitate a consistent and caring approach to assist employees who have an alcohol or drug related problem

· Indicate restrictions on drinking alcohol at work

· To clarify the responsibilities of employees and management where it appears that alcohol or drug consumption is causing work related problems

· To encourage a continuing commitment to alcohol and drug education

Summary of key changes:

The key changes in the document relate to testing and are as follows:

Para 7.4 The Occupational Health Service will offer assessment, support and advice; where appropriate, arrange referral to anther agency; in liaison with that agency monitor progress; and subject to the rules of professional confidentiality, provide information to the manager as to the fitness to work of the employee.
Para 7.5 An employee may be able to return to work  resuming the same or modified duties when well enough unless there is evidence that the effects of the alcohol or substance abuse or related problems have rendered them unfit to do so.

Para 7.6 Occasionally testing of biological specimens (usually blood or urine) may be agreed and arranged with the individual employees consent.  Individuals must understand that if it is a positive test result Occupational Health Department will inform their line manager that they are unfit for work but will not divulge the results of the test.

Recommendation

Trust Board are asked to approve this policy.
Rachael Allsop

Director of Human Resources
