Equality Impact Assessment General Information
Introduction

Improving patients’ experience and delivering patient centred care that meets individual needs is a well established principle in the NHS. The need to recruit the best staff and be a good employer is essential. It is impossible to make this a reality without taking into account the wide diversity of our patients, staff and the populations that we serve. Recognising and responding positively to the differences between people is fundamental to meeting individual needs. Equality legislation helps us to do this, in part, through the statutory requirement to carry out Equality Impact Assessments
What is an Equality Impact Assessment (EIA)?
EIA is a process for assessing our policies and functions to ensure that we actively meet the general duty under the legislation which is: to eliminate unlawful discrimination and to promote equality of opportunity and good relations between people from different groups.  Human Rights legislation also requires that our policies and practices promote the human rights principles of equality, dignity, respect, fairness and autonomy.
Its great value is that it helps us to recognise the differences between people and to think carefully and specifically about how our policies and functions can affect them. It helps us to think about what we need to do to ensure that our services are accessible and that they meet individual patients’ needs. It contributes to ensuring that our employment practices attract and retain the best people, and that our staff always treat each other, patients, carers and members of the public with dignity and respect.  It also ensures that the Trust is compliant with several of the Healthcare Standards.

The specific groups we need to consider are highlighted in The Trust’s Equality and Diversity Policy. They include: 

· Disabled people – including all kinds of physical and sensory impairments, learning disabilities and mental illness

· All racial/ethnic groups

· Women and men, girls and boys, people who are transsexual 

· All age groups 

· All religions/beliefs

· All sexual orientations i.e. gay, lesbian, bisexual, heterosexual. 

The equality impact assessment template in the guidance below also includes carers  since as an NHS Trust we have a legal duty to identify and support them. This provides a vehicle for ensuring and recording that their needs are taken into account when necessary.
What do we need to do? 
· When new policies
 and initiatives are presented to TMB/Trust Board, the developer must include the completed EIA template (see guidance below)
· When existing policies/function are reviewed the reviewer should complete the EIA template.
· All new projects and strategies must build  EIA into the decision making process and include a completed EIA template with the documentation
· When services are planned or reviewed an EIA template should be completed to ensure that all relevant needs are considered.

· Publish the results of all our EIAs by completing the template in the policy document
· Complete a template as part of the documentation related to planning, service changes, projects etc and forward copies of the completed template to cathy.peacock@leedsth.nhs.uk   for inclusion on the equality and Diversity web pages. (completed templates must include those that just state that there is no relevance in order to demonstrate that the thinking has been done)
· Produce a summary of the impact assessments  for the Trust annual report. 
� The equality impact assessment template is integral to the  proposed new policy template but until this is in place you should add the completed template to your policy document.





