Appendix A

Equality Impact Assessment – Trust policies and functions must comply with equalities and human rights legislation which briefly is to promote equality and human rights and eliminate unlawful discrimination. 
	Name of policy or function:                                             
	Lead Person:

	1. Screening How relevant is this function or policy and its associated procedures to promoting equality and human rights and to eliminating discrimination? (indicate in boxes below)

	
	Not relevant
	Partly relevant (which parts?)
	Very relevant

	Race/ethnic group:
	
	
	

	Disability
:
	
	
	

	Gender (including transsexuals):
	
	
	

	Age:
	
	
	

	Sexual Orientation:
	
	
	

	Religion:
	
	
	

	Human rights
:
	
	
	

	Carers or other group (please state):
	
	
	

	2. Assessing Impact :To be completed where the policy and associated procedures or the function has been determined as relevant in the screening process above

	Please specify, in the rows below, anything that you have included or done to ensure that equality and human rights are promoted and that no one will be unlawfully disadvantaged (discriminated against) as a result of this policy or function

	
	

	Race/ethnic group:
	

	Disability:
	

	Gender (including transsexuals):
	

	Age:
	

	Sexual Orientation:
	

	Religion:
	

	Human Rights:
	

	Carers or other group (please state:)
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Notes Template 

Policy/Function title:

Responsible person name:

Job title:

Contact for further information (if different from above):

Date Impact Assessed:
Description:

(Please provide a brief explanation of the purpose and intended beneficiaries of the policy or function) 

Assessment Methodology:

(Please provide a brief details of the assessment  including  the information/ evidence  you used and any consultation/involvement with relevant groups )

Assessment Findings:

(Please provide a summary of the assessment findings, recording any potential or actual adverse impact on any particular group) 

Inclusions and Changes :

(Please provide a summary of anything that you have done, included or  changed as a result of your assessment in order to eliminate discrimination and/or to promote equality)

Monitoring:

(Please provide a summary of how the policy or function will be monitored for any adverse impact on particular groups in the future) 
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� Disability covers physical, sensory and mental impairments which include mental illness and learning disability. Long term conditions such as cancer, HIV and Multiple Sclerosis are included and any other condition at the point at which it begins to have an impact on a person’s capacity to carry out normal day to day activities.


� To comply with human rights legislation a policy or function must, where possible, promote (in addition to equality), dignity, respect, fairness and autonomy


� These notes do not need to be published with the template but are to help you think things through. You can use them to summarise the assessment and use them to provide more detailed  evidence as to what you have done
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