Gender Pay Gap – 2007/08
1. On average men still earn more than women.  Across the economy as a whole, the pay gap between men and women in 2007 stood at 17.2% for all workers; for full time workers it was xxx% and for part time workers it was 35.6% based on mean average pay excluding overtime (Annual Survey of Hours and Earnings (ASHE)).

2. In the Trust the levels at the end of 2007 were a 27% gap for all staff, a 25% gap for full time workers and a 28% gap for part time workers based on mean basic salary excluding any pay enhancements.  These are all higher than the national statistics except for the pay gap for part time workers which has improved from last year when it was 33%.
3. Enhancements, excluding overtime, represent a large proportion (11%) of the pay budget for the Trust.  Overtime represents a further 3% of the Trust’s pay budget.  At the current time it is not possible to attribute these elements of pay at a gender level and hence our calculation of the pay gender gap can only be based on basic pay which is not entirely representative against the national measure as this does include other elements of pay excluding overtime.

4. ASHE indicates that in 2007 70% of all workers worked in excess of 30 hours per week, this being the definition of full time work.  In the Trust there are 64% of staff working full time.  However, the distribution of part time working is uneven across staff groups with 62% part timers in Estates and Ancillary and 14% in Medical and Dental.  These different distributions could have impacted on the pay gender gap as these two staff groups also have higher and lower levels of females to males (65% and 38% females respectively against a Trust average of 76%).
5. During 2008/09 further work will be undertaken to enable a greater level of analysis of the data to be able to better comment on the reasons for the pay gap.
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